COBRA 2014-2015 Rates (Monthly)

Pharmacy and behavioral health coverage is provided as part of your enrollment in a County-sponsored
medical plan. When you elect medical coverage, you are automatically enrolled in pharmacy and behavioral
health coverage. There is one combined rate for all three plans.

2014-2015 Combined Medical, Pharmacy, Behavioral Health COBRA

Monthly Monthly
. Total Total
Plan Tier - .
Premium Premium
Non-Smoker Smoker
Beneficiary 522.40 542.80
Beneficiary + 1,055.05 1075.45
. Spouse
Cigna HMO Benefici
eneficiary +
Child(ren) 860.59 880.99
Beneficiary + Family 1,396.87 1,417.27
Beneficiary 543.95 564.35
Beneficiary + 1,121.59 1,141.99
_ Spouse
UnitedHealthcare PPO Benefici
eneficiary +
Child(ren) 920.71 941.11
Beneficiary + Family 1,492.24 1,512.64
Beneficiary 423.43 443.83
Beneficiary + 871.91 892.31
_ Spouse
UnitedHealthcare HDHP Benefic
eneficiary +
Child(ren) 712.28 732.68
Beneficiary + Family 1,202.69 1,223.09
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2014-2015 Other Services COBRA

Other Services Monthly Total Premium

Employee Assistance Program (EAP) 2.55

2014-2015 Vision Rates COBRA

Plan Tier Monthly Total Premium

Beneficiary 6.94

Avesis Beneficiary + Spouse 13.28
Beneficiary + Child(ren) 13.44

Beneficiary + Family 20.22

2014-2015 Dental Rates COBRA

Plan Tier Monthly Total Premium
Beneficiary 8.16
_ _ Beneficiary + Spouse 13.77
Cigna Prepaid (DHMO) T _
Beneficiary + Child(ren) 19.11
Beneficiary + Family 22.48
Beneficiary 33.35
_ Beneficiary + Spouse 73.48
Cigna (PPO) T _
Beneficiary + Child(ren) 79.50
Beneficiary + Family 102.06
Beneficiary 47.10
Beneficiary + Spouse 103.90
Delta (PPO) T _
Beneficiary + Child(ren) 112.34
Beneficiary + Family 144.45
L
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